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Course Number and Title
Course 

Enrolment 
(est.)

Number of 
Positions 

(est.)

Size of 
Appointment 

(hours)
Salary Dates of Appointment Responsibilities Required Qualifications Schedule 

FOR302H1S - Societal Values and Forest 
Management

72 1 50
$46.24 CDN/hr +   
4% Vacation Pay

January 1, 2021 - April 30, 
2021

May include preparation of classes and field work, demonstrating laboratories, 
conducting tutorials, marking lab reports/essays and setting up laboratories.

Academic qualifications, 
demonstrable suitability for 
the position, previous 
experience, teaching ability, 
and appropriate background 
for the course.

Lecture Time:
L0101
F: 9:00am - 11:00am 

Tutorial/Practical:
 F 11am-12pm 

Positions available for the Winter term

John H. Daniels Faculty of Architecture, Landscape, and Design

All jobs are posted in accordance with the CUPE 3902 Unit 1 Collective Agreement. It is understood that some announcements of vacancies are tentative, pending final course determinations and enrollment.
The Department's Hiring policy is available in the Department office and at the CUPE Local 3902 office.

The University of Toronto is strongly committed to diversity within its community and especially welcomes applications from racialized persons / persons of colour, women, Indigenous / Aboriginal People of North 
America, persons with disabilities, LGBTQ persons, and others who may contribute to the further diversification of ideas.
The University of Toronto invites all qualified applicants to make application.
Positions posted here are open to Graduate Students in the School of Graduate Studies, Postdoctoral Fellows and Undergraduate Students in the University of Toronto.
Preference in hiring shall be given to Graduate Students enrolled in the School of Graduate Studies of the University of Toronto or those who have made application to be enrolled in the School of Graduate Studies of the U   
The University strives to be an equitable and inclusive community, and proactively seeks to increase diversity among its community members. Our values regarding equity and diversity are linked with our unwavering 
commitment to excellence in the pursuit of our academic mission. The University is committed to the principles of the Accessibility for Ontarians with Disabilities Act (AODA). As such, we strive to make our recruitment, 
assessment and selection processes as accessible as possible and provide accommodations as required for applicants with disabilities. If you require any accommodations at any point during the application and hiring 
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